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PCPA Keystone seminar to Using Social Media in
highlight s o cial media use Student Affairs
Registration isnowpenT 2 NJ t / t | Gda & X Yay I € Where :

tone Seninar, which will focus on the use aj-s (T Seton Hill University
cial media in the student affairs professidrhe w One Seton Hill Dr.
seminar is being hostefiiday, Jan. ®y Seton Greensburg, PA15601
Hill Univesity. A 4 A A1

Llnked m When :
Thisone-day, drivein Keystone will feature three ' Friday, January 6, 2012
different presenters, eachfocusing on ways tmtegrate different types of
social media and technology into your depagntto enhance the way you Time:
communicate with your student®resenters include D&cott Héfrich (Cal U), 9am-3:30pm
Bryan KovalCarnegie Mellon), an@hristopher WeisUP).

Cost:

A full schedule is available on [eag of this newsletterQuestions should be $20 Students, $30 for

rville at 412397-5239 :

members

To Reaqister_:
Visit www.pcpa.net, or
simply click here.

Deadline :
Registration must be sub-
mitted by Jan. 1.

Helfrich Koval Weiss

Dr. Scott Helfrich , Gidornia State University of PA
Helfrich has been a fulime higher education professional for the past 12 years. He has presented nationally and internationally an
been publishedn various publications, including the Journal of College Student Development. Helfrich earned his doctorate (D.Ed.
2011 from the higher education program at the Pennsylvania State University.

Bryan Keal, Carnegie Mellon University
Koval is the Codinator for Community Standards and a Housefellow at Carnegie Mellon University. A frequent user and advooate
cial media in higher education, his doctoral dissertation research is about the connection between students in parapabfedssoand
online sacial networks.

ChristopherWeiss, Indiana University of PA
Weiss is a graduate student in the Student Affairs in Higher Education program at IUP, working in the Office of Housgidesmue Rife.
Previously, he worked for William Paterson Unsigy of New Jersey whetee created and implementesbcial media strategies f@rstu-
dent affairs departments. He is writing a thesis on the correlation between college student Facebook useanitalar involement.

ABOUT THE PRESENTERS


http://www.linkedin.com/profile/view?id=43988683&authType=NAME_SEARCH&authToken=xt68&locale=en_US&srchid=841396c0-91ef-4a34-9fbd-d9425ef07591-0&srchindex=1&srchtotal=15&goback=%2Efps_PBCK_scott+helfrich_*1_*1_*1_*1_*1_*1_*2_*1_Y_*1_*1_*1_false_1_R_*1_*51_*
http://www.linkedin.com/profile/view?id=45801636&authType=NAME_SEARCH&authToken=qBdT&locale=en_US&srchid=1c036cf9-3918-4afa-8fe4-4c22f04e1626-0&srchindex=1&srchtotal=5&goback=%2Efps_PBCK_bryan+koval_*1_*1_*1_*1_*1_*1_*2_*1_Y_*1_*1_*1_false_1_R_*1_*51_*1_*5
https://www.facebook.com/#!/CSWeiss
mailto:somerville@rmu.edu
mailto:somerville@rmu.edu
http://www.pcpa.net/
https://pcpa.wufoo.com/forms/keystone-seminar-winterspring-2012/

Using Social Media in Student Affairs
Schedule

8:30 amg 9:45 amRegistration & Breakfast

9:00 amg 9:50 amBeginners Session (Optional)
New to social media? Start your day off with a ntirtbrial to get you up and
running on the basics of Facebook, Twitter, Google Docs, and more.

10:00 amg 10:50 amUsing Twitter for Professional Development &Eanc-
ing Student Learning Outcomes

Learn how tchow to use Twitter in order to participate in free professional
development and networking opportunities with other student affaire-pr
fessionals across the country. Attendees will also learatsgies for using
social media for career searches, academic & research support as well a
programmatic and assement efforts. Presented bypr. Scott Helfrich

11:00 amg 11:50 amYour Social Network: Making the Most of Sociakllfla
in Student Affairs

Take this opportunity tealk about how online social media is changyogir
relationships with students, faculty, and other staff membé&k& will discuss
uses and misuses Twitter, Facebook, and other social medidlets. Learn
more about Whuffiepnline authenticity, and how to navigate difficulust
dent issues and privacyresented bfryan Koval

12:00 pmg 1:30 pmLunch

1:30 pmc 2:20 pmSocial Media Framework & Toolkit: Socially Interactive
Technologies and Beyond

Learnhow to create a soal media strategy specific to your instiion, the
positive and negative developmental impacts that social media use has o
students, and diversity and accessibility issues with social médiawill e-
ceive arextersive Social Media Toolkit while engagin adiscussion about
Socially Interative Technabgies in practicend discusisigthe results of se-
eral assessment projects to support the creation of effective social media
strategies. Presented b hristopher Weiss

2:30 pmg 3:00 pmTechnology, Aps, & Other Cool Stuff
Thisroundtable/open discussiogsession will be an opportunity for pariic
pants to exchange information about cool technology they are using such
Prezis and Poll Anywhere, as well as shareiméion about other forms of
socialmedia that were not covered in the presentations.

3:00 pmEvaluations & Departure

1| #sahe

LT &2dz2QNBE | O
the leading discussion for
Student Afairs professimals
happens using the hdgag,
#sachato & K2 NII F2 N
Affairs Chat). Log in to Tuvi
ter and do a search for
#sachati 2 4SS &igl
in the Student Affairs Twvit
terverse.Also, check out
these hastags: #sgrad, #a-
lead, #sitech, & #hghered.

Sudat Afars
| Qldaeive

Since 2006, student affairs
professionals from across the
country have been connde
ing via this onlire blog. Be
sure to follow this blog.
There are &eady more than
8,100 follovers!
www.thesabloggers.org
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https://twitter.com/#!/search/sachat
https://twitter.com/#!/search/sachat
http://www.thesabloggers.org/

Constituencies corner

Transforming the homecoming
king & Queen ritual

By Kate Linder, Chair, Constituencies Commission

As the fall academic season has come to a close,
| challenge you to assess the ways in which
your institution communicates inasivity or

exclsivity in its traditions and rituals. Beyond-r
flecting about the various hamlays that dominate
in the winter months, think aboutstitutionalized
ceremonies, evets, and tradgtions that occur
throughout the year ¢ what messages are ne
veyed? Who is implicitly or explicitly included or
excluded in ituals? Who might receive a message
0 KIF G (K &ueddr cobsideddi? @

At the October 2011 PCPA conferencedsgnted
I & SaaA 2pgnsive Yeadersh in the 21
Century: Transforming the Homeming King and
vdzSSYy wAldz £ ¢
cogniing the need for an inclusive approach to a
long standing campus tradition at my iuBrsity
and detaled the changes that werenplemented.

Prior to 1971, only homecoming queens were
elected at IUR men were excluded from the trad
tion. In the fall of 1971, a male student ran for
homecoming queen to protest gendéias and was
elected. Havingxposedthe sexist and stereotyp
cal nature of the tradition, the male wtlent imme-
diately conceded his victory to the firstrmer up,

a female.

Despite this blatant critique, IUP did not inem
diately open homecoming eletions to men. -
stead, the elections comued as a dmale-only
tradition until 1979 when another male wilent ran
for homecoming queen, was elected, accepted the
title, rode in the Homacoming @rade to jeers, and
was crowned with a tiara at a haifne ceremony
during the football game. The reyear, IUP isti-
tuted a practice of electing admecoming king,
queen, and court comprised of additional male
female pairings.

For the next 30 years, IUP maintained the tradition
of a homecoming court comprised of a king and
queen for the Indiana and Pusutavney campuses
and a malefemale pair of runnersip for the Ind-
ana Campus. This ritual was nearly challenged in
the fall of 2006 when two male ndergraduate
partners campaigned as caiddtes for king and
queen and narrowly missed receiving enoughesot
to be part of the homecoming court. Clearly, the
homecoming court ritual institionalized a bias
based on gender (maintaining a king and a queen)
and sexual orientation (couples must be comprised
of people of diferent genders).

In 2006, key IUP stient affairs professionals began

g KA OK e-R S aat\Wwdating fer a telv GpproaNiPtdiSezhamecdiiing NJ

court tradition by advancing the concept thatust
dents elect a court comprised of individuals who
represent each of the academic colleges at the |
diana Campus and the Punxawiney Campus. €3
spite the compelling rationale that this approach
would highlight the academic mission of the Hn
versity, establish a beneficial ationship between
court representatives and academic deans, create
inclusivity, eliminate the hierarchy beteen kings,
queens, and ranersup, and expand the court by
one person, the University President and Dice

of Social Equity were not pportive of a change.
Tradition was &lued more than inclusity.

Continued étempts at change were ignored until a
new President ssumed leadership at IUP and the
Director of Social Equity left the inattion. With
the approval of the new administration, several
student affairs pofessionals collaborated with the
academic deans and the studentvgonment leal-
ers to pomote a new, nclusive, academicaHly
focused itual. Homecoming rituals at PASSHE
a0K22fta I yR L hmafkstiytibns A 2 y
6SNB SEIFIYAYSRZ NB@SItAy3
unique.

Continued on next page



In fall 2010, without fanfare and with the support
of students,academic deans, and student affairs
staff, IUP transitioned the hoecoming court to an

1 Timing is important; change that is blocked in
one set of circurgances may be embraced in
another

elected group of seven students. The candidates 9§ An effective, smooth transformation takes a-vi

campaigned intvidually and competed for votes by
academic clleges and at the Punytawney Can-
pus. The resulting coumwas dverse in terms of
gender, ethnicity, race, and sexual orientatiqra
fitting result for a reformed tradition characterized
by inclusivity. All constituents, including the local
community, embraced the change and laemed
the academic empésis.

Numerous lessons emerged from transforming the
homecoming court,

91 The rationale for making change needs to be
strong, thoughtful, and reflective of the ingiit
GA2Yy Q& O2NBue¥Aaairzy

lage ¢ garnering the understanding and uort
of multiple consituents is crucial

1 Sometimes students teach administrators
through their actions and serve as a positive
catalystfor improvement

As we conclude one semester and begin another, |
challenge you to eflect on the traditions and i¥
tuals at your institution-to examine the messages
they convey, to create opportunities to change
those traditions and ituals that are exusionary,
and to ensure that your campus is a welcomimg e
vironment for all students.

Iy R Hdd lwill you make a difference in the 20127

The most recent Twitte##sachatwas a discussion regarding campus trad
tionsX Seewhat other Student Afairs professionals are saying about ogus
traditions and rituals by searchingsachaton Twitter.

COMMENTARY

WE xre on the same team...

Aren

xt we?

ByMichael BumbrylourYearPrivate East Membeait-Large

College athletics have taken center stage in the
national converstion since the Penn State Un
versity and Sycuse Uiversity stories initially
broke in Nvember. One ofthe themes thatthe
media has focused on the role athletics playsn
the landscape of higher education.

There are important questions that haverfaced

as a result of these esties. How much power
should coabes and athletic programs have? What
are the real insitutional priorities in an organ&
tion? Does the highmphasis on sports oversh
dow the academic mission of an institution? One of

the most important chkenges that student affairs
professionals face ifostering knovledge and p-
plication of WK I & A G Y SI yRAS yiiizé ol S
gKIFEG AG YSI YitaS (T&spgrowsh ahdy” 0
development of many student athletes tends to
hone in on an athlete identity while in bdege
(HowardHamilton& Sina, 2001).

As a Resident Director, my exposure to studen
athletes is high. The soer, volleyball, and fencing
teams are all part of the residential conumity. My
responsibilities also include managing a residence
hall canprised of incoming first year football pla

Continued on next page
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ers duringthe summer. Student attitudesamong

the football teamquickly evolve from naive fras

man to overconfident soldiers who represeane

army, and it is cleain this anual social exper

ment how powerful peer ladership and mentoring
are to the development of all gtlents It is even
more poighant among a group geople who have
such rigid schedules and low exposure tvedse

groups of individals outside of their teanfWatt &

Moore, 2002)

It is easy to simply blame athletics as a whole or
the team that geerally causes the most problems,
but | believethe behavior is merely systeni& of

an instiutional and organizational cultureThe
outcomes ofcurrent trends have a positive and
negative impact onstudent development, cross
cultural awareness, perception among nstudent
athletes and aademic and social performance
(HowardHamilton & Sina, 2001)

Student affairs professionals, particulatlyose in
housing and reglence life have a great gportuni-
ty to be more inclusive of student laletes. | have
learned during my time at Templ&niversity that
avoidingassumptions, treating abletes like evey-
one else, engging nonathletes to spport home
games, and devefiing programs that direity ad-
dress the needs and setiule of athletesare all
instrumental to integrating sident athletes mto
the community. Sident athletes are under a lot of
pressure to remain healthy, operate in aalistic
win/lose environment, and have mmum expo-
sure to nonstudent athletes. They also face prej
dice among students and faltyi who may not vd-
ue their gace in the greater universityWatt &
Moore, 2002) These are all areas that may cantr
bute to poor stident behavior; it is not fair toye
pect student ahletes to be active and caring it
zens on campus if they do not feel as though they
are integral to he overall campus.

| recently presented at the 2011 MACUHO i+es
dence life and housing conference with al-co
league. The focus of our presentation was ondbuil
ing community with stdent athletes in residence
halls. Our adience represented a range in inskit
tional size, affiliation, gegraphic region and athle

ic division. Nevertheless, it is evident that schools

within the Pennsylvania and Miétlantic region
are struggling to create and nmaain positive reh-
tionships with athletic depatments, indvidual
sport teams, in an effort to translating those par
nerships into success in our work with student-at
letes. In our research, the recommendations-o
fered are helpful in starting or sustaining a healthy
relationship with atletics staff and student &t
letes (Hill, BurchRagan, Yates 2001)

91 Developing an undstanding ofthe primary
staff, policies and mssion of the athletics -
gram

1 Lirking student development concepts (cagn

tive and psychascial) and research on wient

athletes to daily practice in anffert to better
serve this poplation

Participate in purposeful conversations with

staff and students about how to improve or

suwstain a@ademic and social perfamance on
campus

1 Collalrate on events and programs that will
be mutually beneatial to the sudent affairs
depatment and ahletics

1 Create a departmental commtée or liaison
postion that works drectly with the dpart-
ment of ahletics

1 Provide flexible and diverse programming that
allows student alletes to participate and for
resdential and noAresdential sudents to syp-
port athletic events

==

Whether we like it or not, athletics is largely tied to
the priorities of any institutiorand has direct ties
to alumni reétions, development, admssions, in-
frastructure, and yes, even student affairsha-
nedly used to be lessthan enthusiastic about
working with student athletes. Butetweenrecent
headlines, departmental dialogue, and my owas r
search andnquiry, | havechangea my status from
being theopponent to playing on the home team.

Michael Bumbry is the new MAL for the 4 year,\Rite, East
region and wants to hear from you! Please mact him for
suggestions egarding neworking, socials, pofessional -
velopment, and any other related féorts to increase our
partnerships statewide! You may etact Michael at bum-
bry23@amail.com



https://exchange.pitt.edu/owa/redir.aspx?C=829169968f2b4da5b6e8649a42c6a289&URL=mailto%3abumbry23%40gmail.com
https://exchange.pitt.edu/owa/redir.aspx?C=829169968f2b4da5b6e8649a42c6a289&URL=mailto%3abumbry23%40gmail.com

PCPA A NNUAL CO NFERENCE RECAP
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The appointment of Ms. Amanda Ries of Seton Hill
University as the Presideifilect of PCPA.

Amanda was ppointed to fill a vacancy created
when former president Jessica Koval resigned and
then PresidenElect David Watters took over for
Jessica.

RESPONSIVE EDUCATORS AUTHENTICALLY LEAD
MONROEVILLE, PA | —7\ "=

C; '\:_..: 1) » OCTOBER 16-18, 201

gl

Agreat keynote speech yr. Robert Zullpdirector of the sports maagement program at Seton HilDr. Zullo shared

many of his great exgriences working with déege stidents.

Thepresentation of severannual PCPA awards. Those awandiidedthe following:
- Grady Roberts Writing Award Bryan KovalGarnegie Mellon Uniy.
- Outstanding New Professiona@ Morgan RizzardButler County Comomity Cdlege)
- Outstanding Contributdn to the Professiorg Rev. Sean Hogany@uesneUniv.)
- Joseph Merkle Award for Outstanding Contribution to PCE®r. Amber Sherman

(Indiana Univ. of PA

- Bob Diltz Dancing Fool AwaigiMary McGinnisButler County Coimunity College)
- Special Recogmiin was also given to Mr. Dwayne Hiltenn State Haeton) for his
contributions to thePCPA organization and preéton, as he prepares for retirement

Dwayne Hilton, pictured at right

A special thanks to D

Amanda Ries and Morgan Rizzardi,
pictured at left

iane Williams (Cal Univ. of PA)

for serving as the 2011 Conference Chair.

PCPA ANNUAL BUSINESS MEETING BRIEFS
Prepared by Charmaine Strong, PCPA Recorder

President Dave Watters chaired the annual PCPA Bus
ness Meeting on Maday, 17 October 2011 at the 31
Annual ConferenceGet R.E.A.L.: Responsible Beuc
tors Authenticdly Leadat the DoubleTree in Mones
ville, PA.Following are the highlights:

Organization gperienced an unprecedented challenge
this year with the number of Executive Board resign
tions, incluing the President. It is a sign of a healthy
and robust orgarzation that can meet and overcome

challenges such as this. Organization is financially
sound but remainsifiancially consemtive. Need to
think creatively regarding being aware of shrinking
budgets and costonscious professional deveiment
sperding.

¢ NBI & dzZNBEND& NB L2 NIpproxilakely S O G
$15,500. Disasion of service fee and a higher yield
savings account. State tax exaimon will be nvesi-

gated in the @iture.

Continued on next page
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Membership Chair reported that Two Year West and
Four Year Publigast MAL positions are open. Non

renewing members will have follow upm@act from

Chaiir.

Overview of how the Executive Board vacancies o
curred. Membership adirmation of appointed pois

tions was presented.

Bylaws Review Committee initiated to reviewd pio-
pose changes; faal vote to hopefully take place at

annual conference 2012.

The ACPA/NASPA Consdgilish proposal was reported.
ACPA passed the measure; NASPA did not.

Challenge offered to the membershighink oftwo
people to involve in PCRAthe future and start wdt-

TION.

ing with them NOW to get them to commit to be-i
volved. BE DELIBERATE IN GROWING THE ORGANIZ

Please share topics of interest for professional deve
opment workshops. Also, consider hosting agk@e!

PCPA BOARD MHRG BRIEFS

Prepared by Charmaine Strong, PCPA Recorder

Full report of minutes and $u
porting documents is available
online atwww.PCPA.net

The Executive Board Meeting was
held prior to the annual ®©nfe-
rence on Snday,16 October 2011
at the Double Tree in Monroeville,
PA. Following are the hitights:

President Dave Watters discussed
the lack of clarity with the bylaws
relative to board vacancies and
also the succession of the pres
dent, in light of an unfarseen -
uation. Noted that there is no di
tinction in vacancies. BylaweR
view Committee, chaired by Past
President Matt Shuppnitiated. [If
interested in serving on this oo
mittee, contact Dr. Shupp or Dave
Watters.

Kate Linder, Constituencies Chair,
offered to draft a Statement of
Inclusion.

D. Watters reported on his atie
dance at the ACPA Summerate
dership Med¢ing. NASPA nne-
bership did not receive theer
quired number of votes inaf/or of
consolidating with ACPA.

After much investigation by the
Treasurer and idcussion by the
Board, motion to forego an exte
nal audit was moved and pa
proved.

Amber Sherman, Treasurere-r
ported total assets of $15,536.32.
Majority of conference revenues
and expenses have not been pos
ed. A. Sheman noted that PCPA
needs to segre state tax exemp-
tion; Dan Kennedy willsaist.

Membership Commission Chair,
Morgan Rizzardi, hasifiated a
Google group list serve. Full
membership report available m
line.

Task Force, chaired by Past Rres
dent Dan Kennedy,nitiated to
explore howto move the anual
conference forward in theuture.

The Mary and Grady Roberts Wri
ing Award competition was st
cessful. Thanks to the generosity
of Dr. Rberts and his family, a
$1,000 award will be given to a
member of PCPA at the dinner this
evening.

Mindy Somerville, Professional
Development Chair, is exploring a
Keystone Driveln in early Decm-

ber on adism. Will also explore
using tetinology in offering Kesy
tones.

Two new Graduate Student ida
sons: Allison Shumar (firgear
student at IUP) andrara Snyder
(2" year student at Bloosburg).

D. Watters reviewed the Executive
Board membership picture: av
cancies filled¢ Four Year Private
East¢ Michael Bunbry (Temple);
Two Year East Christha Wood
(HAAC). Vacancies to be filled
President Elet, Two Year West,
FourYear Pwvate West and Four
Year Public East. Discussion on
plans to fill President Elect pies
tion.

D. Watters emphasized that we
must follow the Bylaws which
gives the athority to the Exea-
tive Board to fill the vacancy.
Moved and approved that Ama
da Ries (Seton Hill University) be
appointed President Elect.

Membership costs to be examined
in the future; canparative figures
will be compiled from dter state
CPAs.

Dwayne Hilton was granted PCPA
Eneritus status.


http://www.pcpa.net/

PCPA Treas® NIegort w

Submitted byAmber Sherman




